
A petition hit the campus this
morning that calls on the Board
of Governors to direct its bar-
gaining team to return to the
table “in good faith” and settle
this dispute.

The petition, organized by
members of the academic com-
munity, also calls on the Board
of Governors “to conduct an
external, independent review of
its labour relations at the U of S.” 

As Tracy Marchant, a biology
professor and one of the organiz-
ers of the petition, explains: “Our
assessment is that the CUPE
1975 strike is simply the latest
example illustrating the very
negative climate for employees
on campus. This has been build-

ing for several years and is well-
known to U of S Human
Resources.”

The petition reads in part:
"The undersigned members of
the academic community
believe that the current strike
by CUPE 1975 reflects serious
labour relations problems at the
University of Saskatchewan.
The stated mission of our
University is to engage fully in
all we do, to enlighten all we
serve, and to explore all aspects
of our world. This mission can
be achieved only in a context of
respect for all employees and
students. . .

We request that the Board of
Governors also conduct an
external, independent review of
labour relations at the
University of Saskatchewan.
The CUPE 1975 strike and the
most recent internal employee
opinion survey are two indica-
tions that such a review is
urgently needed.  The Board
must ensure that the employ-
ment policies, practices and
procedures at the U of S prop-
erly reflect a public institution
that is in a leadership role in
our community."
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Information for CUPE 1975 members holding the line for a fair agreement

Academic community petitions employer to bargain

Marg Pashovitz knows what
her future holds: Retirement.

Marg, a CUPE 1975 mem-
ber who has worked on cam-
pus since 1972, is due to
retire in three years, ten
months. 

But these days, she's out
walking the picket line "for
future employees."

"I'm not entirely against
performance reviews, but we
would need decent protocols
in place. We don't have that
now. So I'm gladly walking
for the people who replace
me," she says.          

Walking for the future



Liner notes:
A UPS employee dropped

by strike headquarters yester-
day to let CUPE 1975 mem-
bers know that he's "crossing
the line" at the Memorial
Gates to make deliveries to
the Royal University Hospital
- not the university. He vows
the university will get no
deliveries from him during
the strike!

Polling station will be open

Students who live on cam-
pus are provided with an on-
campus polling station. CUPE
has confirmed that they will
not disrupt the activities of
Elections Saskatchewan or
the students exercising their
democratic right, and CUPE
wholeheartedly encourages all
students who are registered
to vote on campus to do so.

Equality rules on the line

Every CUPE 1975 member
who spends 20 hours on the
picket line each week receives
strike pay. It doesn't matter if
you are full-time employee or
a casual employee at the uni-
versity, everyone receives the
same pay on the line. 

Many CUPE members don't
understand how the employer
could characterize its wage
offer to us as 17%. 

Every CUPE member on the
line knows the current wage
offer on the table is 2.5% in
2007, 2.75% in 2008 and 3%
in 2009. That equals 8.25%
over three years.

What many CUPE members
don't understand is how the
employer can characterize this
increase as 17% over three
years.  The short answer: It
takes a lot of gall.

Here’s the long answer: 
The employer has thrown
together every possible mone-
tary increase into the mix.
They've taken the 8.25% gen-
eral wage increase and added
it to your annual increments
of 2% a year - which the
employer now wants to tie to
performance reviews so not
everyone would receive it.
Then they've added their pen-
sion and benefit contribution.

How  did  they  come  up  with  17%?
"For our employer to imply

that our wage increase is 17% is
highly misleading," says CUPE
1975 bargaining chair Brad
McKaig.

So when the media reports
that senior administrators at
the U of S are receiving salary
increases averaging 11.77% a
year, does that include their pen-
sion and benefit contributions? 

Of course not.

Was your calculator plugged in?

CUPE 1975 members want to know why they have to
strike to achieve wage increments, while senior uni-
versity administrators are receiving whopping salary
increases.

"It's a terrible double-standard," says Brad McKaig
of the CUPE 1975 bargaining unit.

The president of the university saw his salary
increase to $320,000 in 2006, a 60% increase over
six years.

The associate vice -president of human resources,
Barb Daigle, who is overseeing the contract dispute,
saw her salary increase to $ 169,600 in 2006, an

increase of nearly 40% over the same period.  
CUPE 1975 member Wayne Turner questions the

performance of some of these senior administrators,
who have enjoyed such rich pay increases in recent
years.

"If the associate vice-president is getting paid to
oversee the contract dispute, why isn't she sitting at
the bargaining table?" he asks, adding the employer
hired a consultant to lead CUPE 1975 negotiations.
He also wants to know how much it costs to con-
tract-out this work?" 
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CUPE members question “the performance” of senior administrators

A mind-bending question:




